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UNM Campus-Wide 
Informational Forum 

 
Kronos Time and Leave 

Reporting 
 

10/06/2011 and 10/07/2011 
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Agenda 

•History of Kronos at UNM 

•Product Portfolio 

•Product Functionality 

•Phased Implementation Approach 

•Implementation Cost Model 

•Getting Registered 
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History of Kronos at UNM 
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20+ Departments have inquired over 
the years… 

 

 
 

•Student Health 

•Enrollment Management 

•Information Technologies 

•University Libraries 

•Athletics 

•University Services 

•Parking and Transportation 

•Cancer Research & Treatment Center 

•Valencia 

•Dental Services 

•…and MORE 
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Kronos Department Interviews 

•Human Resources 

•Payroll 

•Bookstore 

•PPD 

•Student Life 

•Enrollment Management 

•CRTC 

•Campus Police 

•Athletics 

•IT 
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Key Similarities 

•Everything ends up in Banner 

•Duplicate entry is occurring across the 

board 

•Estimation is frequently used to meet 

Payroll deadlines 
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Key Differences 

•The amount of time it takes to enter  

time per department 

•The effort the approval processes take 

•How employees account for their time 

•The amount of time timekeepers take 

tracking details 
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Overall Summary of Current Process 
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Key Quantitative Benefits of Kronos 

•Time savings due to ease of tracking and 

elimination of manual processes 

•Productivity improvements across the board 

•Potential payroll inflation reduction 

•Process error reduction 

•Potential for more accurate leave liability 
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Key Qualitative Benefits of Kronos 

•Standardization of processes 

•Improved employee accountability 

•Elimination of paper forms for time sheet 

approval 

•One source of labor detail data 

•Real-time Reporting/Visibility (Including notice 

of potential overtime) 

•Compliance Improvement 
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Success at the Bookstore: 
 
John Reindorp 
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Bookstore: High Level Benefits 

•Time for payroll entry from a full day to 1 hour 

•Ability to monitor multiple employee’s time entry 

in one screen that can be sorted, to ease 

analysis of: 

- Missed punches 

- Over/under hours 

- Unapproved overtime or late arrival 

•Labor reporting and statistics 

•Real time availability of sick, annual, and comp 

time balances 
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Product Portfolio 
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Components of Kronos at UNM 

Kronos Workforce Timekeeper is a 

timekeeping system that lets you see, 

plan, and manage employees time. 

  

Kronos Workforce Absence Manager 

is absence management software. It 

manages time-off and accrual rules, and 

employee time-off requests.  
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Components of Kronos at UNM 

Kronos Workforce Record Manager 

is a database tool used to migrate 

rules and configuration data from 

development,  to test, to production.  It 

also includes a data retention 

application. 
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Components of Kronos at UNM 

Kronos Workforce Integration 

Manager facilitates data sharing 

between Kronos applications and 

other systems, including Banner 

HR/Payroll. 
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Components of Kronos at UNM 

Kronos Multiple Jobs Time 

Approval gives managers a method 

for timecard approval for employees 

who work multiple jobs. It helps to 

ensure that managers and 

supervisors approve only the time 

that was worked for them, improving 

payroll accuracy and on-time 

payment. 
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Components of Kronos at UNM 

Kronos Workforce Manager gives 

managers and supervisors a tool to 

approve time and requested leave. 

 

Kronos Workforce Employee gives 

employees desktop access to record 

time and leave, and also provides 

self-service functionality.  It can be 

used in lieu of, or in addition to a time 

clock. 
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Product Functionality 
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Video Demos 

•Time and Attendance 

•Leave Management 
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Implementation Approach 
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Implementation Phase 1 & 2 
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Implementation Phase 3 & 4 

•Licensing is not currently purchased 

•License costs have been preserved 

through December 2012 

•We are beginning to plan based on 

interest and recommendations from 

Regents Audit Committee 

•Will likely be completed in FY13/FY14 
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Implementation Cost Model 
Mike Duran 
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Implementation Cost Model 

Active Management 
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How to sign up or get more 
information 
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Next Steps 

•Talk to your Dean/Director about the 

appropriate timing for your department. 

•Use the price sheet to estimate costs. 

•Determine funding availability…FY12, 

13, 14? 

•Contact HRPR@unm.edu with your 

interest and we will begin to plan with 

you. 

 

Those interested in being early 

adopters need to let us know by 

10/31/2011. 
 

mailto:HRPR@unm.edu

